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Writing Samples
Transformation of the work-
space: 5 alluring traits of 
Co-working spaces 
(Article for Archilogic)

It is indicated that by 2020 there will be staggering 

65 million individuals of nomadic workers compris-

ing of start-ups, solopreneurs and contingent 

workers who are active participants in the sharing 

economy belonging to a gregarious and influential 

generation. An experiential reality that is creating a 

dramatic shift from the ordinary panoptic office 

set-ups to spatial entities that are challenging and 

transforming the perception of how we work and 

interact with spaces we work in. Why are Co-work-

ing spaces so desirable to this diverse emergent 

community? Here are 5 alluring traits of Co-work-

ing spaces that answer this question. 

Bodaiju Residences
 (Copywriting sample for the first Japanese 

residential complex in Cambodia)

Living in a Garden 

Bodaiju Residences, a green estate set within 

beautiful and contemporary landscaped gardens 

offers a harmonious balance of favourable modern 

living in the heart of nature. The elegantly crafted 

landscaping and lush exterior garden deck comple-

ment the smartly designed interiors with contempo-

rary aesthetics.

An urban meadow embraced by nature

Bodaiju residences is a unique and beautifully 

crafted estate that is generous in space, design and 

natural splendour with a wide variety of foliage and 

greenery emulating an urban meadow. It is a 

statement of sophistication that captures details that 

make up a fine fabric of modern living.

Dr. L. Miguel Encarnação, 
Speaker at this year's Impact 
Conclave in New Delhi, India 
(News story for QED) 

From August 30 - 31, QED's Chief Technology and 

Innovation Officer, Dr. L. Miguel Encarnação was a 

speaker at this year's Impact Conclave in New 

Delhi, India. According to Miguel, a complex and 

diverse ecosystem impacted by the SDGs agenda 

would furthermore require human-centered design 

as a prerequisite in understanding this diversity 

consisting of different target audiences. 

The Impact Conclave brings together development 

practitioners, policy makers, multi and bilateral 

organizations, academia, civil society organizations 

and federal bodies to provide and exchange 

insights and critical reflections on current global 

issues and to examine existing implementation 

models and explore emerging tools and methods to 

build effective evidence for scaling up interventions. 



Visual Communication

• Technical and coordination support for  
* BBBP and MSK

• Gender disaggregated data, monitoring of 
DLCW and MSK and convergence initiative

• Training and capacity building

•  Develop database schemes for women and 
report issues related to access of schemes

• Provide foothold to * BBBP Scheme

• Coordinate and supervise  student volunteers

• Prepare district level plans 

MSK LEVELS

PHASED IMPLEMENTATION

•  Student volunteers to raise awareness of 
government schemes and social issues

• Support DLCW in * BBBP implementation

• Mobilize women to join collectives, participate in 
Panchayat 

• Facilitate grievance redressal

2017 - 2018
220 Districts  to be covered

2018 - 2019
220 Additional districts  to be covered

2019 - 2020
200  Additional districts  to be covered

2017-2018
50 Blocks to be covered

2018-2019
65 Additional blocks  to be covered
 

26 STATES
SRCW is currently functional

National

State Task Force
•  State Project Coordinator 

•  Gender Specialist
•  Training and research o�cers 

•  Assistant 

District Task Force
•  Contractual sta� heading the 

unit (e.g. Women Welfare 
•  District Coordinators

Block level committee
•  District government representative

•  College Faculty 
•  Block government representative

•  Representatives from CSOs /  WSHD (optional)

Student Volunteers 
(Including NSS/NCC)

WAY FORWARD: TO ENSURE

Availability and 
quality of

public services  

Girls and 
Women’s

participation and 
leadership in 
Panchayats 

Women’s
work 

participation

Prevention   
of violence 

against 
children and 

women

ROLES AND RESPONSIBILITIES

ORGANOGRAM

State

State Resource Centre for Women 
(SRCW) 

District Level Centre for Women 
(DLCW)

MSK Block Level  

Mahila Shakti Kendra or MSK is a subscheme of PMMSY . It is an 
interface for rural women to approach the government for availing 
their entitlements and for empowering them through: 
Awareness Generation , Training  and Capacity Building.   

PMMSY
PRADHAN MANTRI  
MAHILA SHAKTI KENDRA YOJANA

District

Block

* Beti Bachao Beti 
Padhao (BBBP)

BBBP scheme is implemented  
in various areas at the State, 
District and Block Levels. An 

overarching  initiative to ensure 
survival, protection and 

empowerment of the girl 
child.

Infographic for the Ministry of Women and Child Development (UNICEF India) 
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Infographic for Social and Behavior Change Communication (SBCC) (UNICEF India) 

Recognition of  
interdependent roles
Adolescents too play critical 
roles in the lives of  adults 
just as adults play key roles 
as providers.

1 Open dialogue
To understand and respect 
for each generation’s 
unique experiences for a 
common understanding. 

2

Sensitization and training
To help understand both views (adults and 
adolescents) and increase the chances of  working 
together 

54 Recognition of  needs  
Interventions should be tailored to different 
developmental stages (pre-and early adolescence) 
and target groups (parents, teachers, etc.) to play 
supportive roles at various stages.

Equal stake 
Sustainability of  practices 
adopted can happen if  both 
generations are engaged at 
equal levels, throughout the 
different phases.  

3

Community consultations
Determine how it perceives relations and 
communication between the generations 
and gender, family structures, traditional 
practices etc. 

1

Intergenerational dialogue 
sessions 
Participants selected based on their 
communication & dialogue skills. 
They are encouraged  to engage in 
constructive debate. 

2
Public meeting
Helps representatives of  both generations to report on 
the changes that have taken place and what they did to 
make them happen. 

5

4 Follow-ups
Agents of  change report on 
who encourages and supports 
their efforts and set up 
mechanisms to document the 
processes of  change using 
monitoring forms/methods/tem-

Organize Public Meeting
Enables participants to present their 
dialogue to the community, and religious 
leaders and other key stakeholders to 

formulate pledges and actions. 

3 Community consultations 
Hold community dialogues to discuss concrete results of  
the IGD.  Compare results with data from the baseline 
of  program intervention. 

6

Develop
A theory of  change 
Integrated ‘Positive parenting’ action plan 
Objectives for the positive parenting 
programme with content 

Identify
Cultural misalignment between practice that is considered ‘good parenting’ and the content of  ‘positive 
parenting’models
Key messages and develop a package of  communication
And map delivery systems 

Engage
Adolescents in promoting positive 
practices and propagation of  available 
services 
Parents by using existing platforms to 
regularly communicate on adolescent 
issues
And build capacity of  parents 

Advocacy 
With key stakeholders to mainstream 
gender-responsive  approaches and tools

INTERGENERATIONAL DIALOGUE
AN APPROACH TO DEVELOPMENT BY 
HARNESSING THE DEMOGRAPHIC DIVIDEND 

APPROACH

APPROACH

IMPLEMENTATION GUIDELINE 

STAGES OF INTERVENTION

POSITIVE PARENTING 
TO STRENGTHEN 

ADOLESCENT EMPOWERMENT 
INITIATIVES

BRIDGING 
THE

G A P
Late Adolescence 
15 – 19 years
Covers the period of  transition into 
adulthood where the requisite skills, 
knowledge and networks will enable 
them to fully engage with wider 
society and the world of  employment 
as young adults. 

Early Adolescence 
10 – 14 years
Covers the key life transition of  girls 
and boys through puberty and into 
early adulthood. 

Intra-household relations Community Context Mediators Driving Influences: Macro Level

Intensive SBCC work at 
Supply and Demand 

Generation level

                   Change over time

  A
pp

ro
ac

he
s t

o r
ais

ing  A
dolescent              Parent well-being

Econom
ic

 sh
oc

ks
 

Potentia
l I

ns
ta

bi
lit

ie
s

Local values &
cultural scr ipts

Adolescent roles &occupations

Fa
m

ily
 s

tr
uc

tu
re

s &
rel

atio
ns

Service access &
 use

     Informal support     
    

  C

han
gi

ng
 n

at
ur

e 
 

Parent/adol aspirations &
 expectations

    
    

  &

 d
eg

re
e 

of
 p

ov
er

ty

       
  Exposure to violence

   
   

   
H

ea
lth

 &
 n

ut
rit

io
n 

P
hysical m

obility

      Cultural & social capital

      Economic change &
 E

m
ploym

ent

     
    

  M

ed
ia 

co
ns

um
pt

io
n/

us
e

    
   A

cc
es

s t
o 

in
fo

rm
at

io
n:

   
 

      
        

         Epidemics

   
   

   
   

  D
em

og
ra

ph
ic

 tr
en

ds

           labour and social protection

      Policy developm
ents for education,

         
   A

dolesc

en
t w

el
l-b

ei
ng

          Q
uality of  adult relations

PARENTING
SUPPORT  



Visual Communication
Infographic and poster design for clients



Visual Communication
Infographic and staff testimonial visual design for UNICEF (NYHQ) Mobility section



Visual Communication
Mobility section’s intranet page 
re-branding and design

Before

After
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64% INCREASE
IN OVERALL 
STAFF MOVEMENT 
11% HIGHER THAN 2017 
MOBILITY EXERCISE

STAFF 
NOTIFIED 

OF INCLUSION

DEFERMENT 
REQUESTS 
RECEIVED

DEFERMENT 
REQUESTS 
APPROVED

NO OF STAFF 
WHO WERE 

ISSUED 
MOBILITY 
BULLETIN

NO OF POSTS 
INCLUDED IN 

MOBILITY 
BULLETIN

VOLUNTARY 
MOBILITY

MANAGED
MOBILITY            

337

186

416 81

69

58

51

26

38

133

221

96

166

214

44

101

185

40

61

79

KPIs
OVERALL STAFF MOVEMENT
VOLUNTARY & MANAGED 
MOBILITY

84 162 265

2016
MARCH  TO DECEMBER

2017 
JUNE  TO DECEMBER

2018
JUNE 2018  TO JANUARY 2019

MOBILITY
METER
STAFF MOVEMENT BETWEEN DUTY STATIONS 

MANAGED MOBILITY VOLUNTARY MOBILITY

45% 59% 28% 33% 36% 33% 

MOBILITY
TREND

2018 MOBILITY EXERCISE
A SNAPSHOT

273
-38
STAFF MEMBERS WERE 
GRANTED DEFERMENT

-105        

-56
-32

217
185

416
STAFF MEMBERS 
PARTICIPATED IN THE 
2018 MOBILITY EXERCISE

VOLUNTARY MOBILITY 161

SLWOP, MAT, SEPARATION

GLOBAL BROADCAST 
MESSAGE

NOTIFICATION OF 
INCLUSION

Q1 Q2 Q3 Q4 Q1
MOBILITY DEFERMENT

NOTIFICATION OF MOBILITY 
DEFERMENT RESULTS

ISSUANCE OF
MOBILITY BULLETIN

(MANAGED MOBILITY)
HIRING OFFICE/ & 

FUNCTIONAL AREA REVIEW 

ROTATION PANEL
REVIEW

2018
2019

THREE  YEARS COMPARISON 

MOBILITY 
PLUS 

EXECUTIVE 
DECISIONS
To facilitate placement 
opportunities for unplaced 
and displaced staff

TEMPORARY/
STRETCH 
ASSIGNMENTS
Created by DHR in various country 
offices for displaced staff members 
especially in difficult duty stations

USER EXPERIENCE 
DESIGN
Survey/outreach to understand staff 
concern and implement 
suggestions in upcoming exercise

AUTOMATION
Of processes for better user 
experience and data quality

Effective steps 
taken to improve 
mobility experience 
and outcome

MOBILITY
SNAPSHOT

1

2

3

4

DISPLACED, NOT PLACED, 
MANAGED MOBILITY, 

VOLUNTARY, SEPARATIONS

STAFF MOVEMENT ACHIEVED VIA 
MANAGED MOBILITY

79 
(65 LATERAL MOVES, 11 PROMOTIONS, 

3 RETENTION OF GRADE)

STAFF MOVEMENT ACHIEVED VIA 
VOLUNTARY MOBILITY

177
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